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ABSTRACT 

The purpose of this study is to see how perceptions of teaching, self-efficacy, and learning management programs affect 

people's desire to become teachers. The goal of this study is to look into the impact of teacher perceptions, self-efficacy, 

and other factors. and learning management towards the interest in becoming a teacher. Students who are interested in 

becoming teachers, especially in the field of accounting are still few. One of the factors influencing students' interest to 

become accounting teachers is perceptions about the teaching profession, self-efficacy and field experience programs. 

They will try harder to accomplish tasks, tackle problems, and achieve achievement if they are interested in being a 

teacher and have a high feeling of self-efficacy. This is a quantitative study employing questionnaires and documentation 

as data gathering approaches. In this investigation, a saturated sample was used. Multiple linear regression analysis was 

employed in this study's data analysis. Perceptions of the teaching profession, self-efficacy, and learning management 

programs all influence motivation in becoming a teacher, according to the findings. 

 

 Keywords: Perception of the teaching profession, Self-Efficacy, learning management, Interest in becoming a teacher, 

Accounting. 

 

 

1. INTRODUCTION 

Education in the era of globalization is expected to create 

quality human resources and character so that they can 

compete globally. This is because education is a forum for 

manpower development, can be to increase employment and 

also to obtain certain status in life in the community [1]. One 

of them is by holding the development of activities in the fields 

of education. To produce a quality education, it must be 

balanced with professional educators or teachers. The role of 

teachers is very important in the field of education because 

teachers develop learning in talent and potential for students 

so that they become graduates who have quality human 

resources. Choosing a role to be a teacher is not an easy thing 

for everyone to do because a teacher not only conveys learning 

in class but also guides and shapes learners' character [2]. 

Interest in the teaching profession can be seen from the 

constant tendency to pay attention to the teaching profession, 

there is a sense of liking and delight in the teaching profession, 

gaining pride in the teaching profession, there is a sense of 

interest in the teaching profession and manifested through 

activities related to the teaching profession [5]. This difference 

in perception can be traced to differences in experience, 

differences in personality, differences in attitudes or 

differences in motivation [6]. The intended student perception 

is the student's perception of the teaching profession. Teacher 

professional perception is the process of using knowledge in 

interpreting stimuli (stimuli) by the sensory devices related to 

the teaching profession, or it can be interpreted as a process of 

the meaning of the teaching profession in a person. How a job 

can be said as a profession if it meets the criteria of the main 

source of income, the largest outpouring of work time, special 

skills and competencies, special education and training, 

Standardization and organization, and professional code of 

ethics [4]. High student perceptions of the teaching profession 

will lead to an interest in being a teacher in students, 

conversely, negative perceptions will make students 

uninterested in becoming teachers. 

2. LITERATURE REVIEW 

2.1.Teacher Professional Perception  

The term perception is often referred to as views, images, 

or assumptions because in perception there is a person's 

response to a thing or object. Perception has many meanings, 

according to [10] states that the human analysis refers to the 

process that involves the input of signals or information into 

the human brain while maintaining a relationship with their 
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surroundings.  Teacher professional perception is the process 

of using knowledge in interpreting stimuli (stimuli) by sensory 

devices related to the teaching profession, or it can be 

interpreted as a process of the meaning of the teaching 

profession in a person [11]. The existence of different 

perceptions about the teaching profession in students can lead 

to liking or disliking the teaching profession and will affect the 

interest of students to become teachers to students.  

2.2.Self-efficacy 

According to [8] states that self-efficacy is a belief that 

can process and take action to achieve goals that are closely 

related to self-concept which has an important role in 

academics to achieve the success that someone has 

determined. According to [9], stating that self-efficacy is a 

belief in their ability to overcome problems and obstacles 

that prevent them from achieving a goal. Weak experience 

will weaken his beliefs as well. Individuals who have a 

strong belief in their abilities will be steadfast in trying to put 

aside the difficulties faced and not easily overwhelmed in the 

face of difficulties [13]. With this experience, self-

confidence will arise in a person that he can realize in 

achieving certain performance.  

2.3.Learning Management Program 

Learning Management Program is a subject that must be 

taken by students Through this course, students are allowed to 

explore and strengthen competence as prospective teachers in 

the field of study/facilitator. According to Webber [12], 

learning experiences during this course support the 

achievement of competencies. This course also deals with 

strengthening personality as a teacher/facilitator, as well as a 

variety of learning experiences that make it possible to develop 

professionalism sustainably for students. Social competence is 

the ability of teachers to communicate with components of the 

school community and the surrounding environment, 

including communicating and interacting effectively with 

students, fellow educators, education personnel, 

parents/guardians of students, and surrounding communities 

[7]. Professional competence is the mastery of learning 

material widely and deeply, including mastering material 

related to the field of study and mastering the structure and 

methods of science [4]. 

2.4.Interest in becoming a teacher 

[5] Interest is defined as a sensation of preference and 

interest in an item or action, without someone telling and 

acknowledging a relationship between oneself and something 

external to oneself. Interest is a sensation of liking and interest 

in a subject or activity that occurs without someone asking or 

forcing it, and it causes you to pay more attention to it. 

 

 

Meanwhile According to [3] argues that interest as a source 

of motivation that encourages people to do what they want is 

given freedom of choice. From the opinion of some experts, it 

can be concluded that the notion of interest is a sense of 

attraction towards something and a feeling of pleasure so that 

it is interesting to keep looking for information and eventually 

it will reach a desired and coveted point. Being an accounting 

teacher is a talent because being a teacher is not an easy job.  

3. METHOD 

3.1.Design research 

This type of research is quantitative research. 

Quantitative research is a research method that presents 

data in the form of numbers and uses statistical analysis 

intending to test the hypotheses that have been set. 

Quantitative research in this study is intended to find out 

and analyze between independent variables consisting of 

Teacher Professional Perception, Self-Efficacy, and 

Learning Management Programs. 

3.2.Respondent 

A population is an object or subject determined by a 

researcher to be studied and then drawn to the conclusion 

that the provisions have special characteristics and 

qualities depending on the researcher. The population in 

this study were students of the Accounting Education 

Study Program in Indonesia. In this study, the sample taken 

was by using Saturated Sampling, with 80 respondents.  

3.3.Data Analysis 

In research, analysis techniques are used to answer a 

study's issue formulation or testable theories that have been 

generated. Multiple regression results indicate the direction 

of the link between the dependent variable and the 

independent variable as well as the intensity of the 

association between more than two variables.  

4. RESULTS AND DISCUSSIONS 

4.1. Results 

The t-test in the research aims to test and find out the 

partial significance of each independent variable. In this 

study, the independent variables consist of perceptions of 

the teaching profession, self-efficacy, and learning 

management programs on dependent variables, namely the 

interest in becoming an accounting teacher. Probability 

figures serve as the foundation for t-test decision-making. 

H0 is rejected and Ha is accepted if the probability of the 

analytical result is less than 0.05. The t-test findings are 

shown in Table 1 based on the hypothesis testing. 
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Table 1 Result of t-test 

 

The influence of the perception of the teaching 

profession on the interest in becoming an accounting 

teacher of Accounting Education Study Program 

Faculty of Economics. In this study, the t-test value 

of the variable perception of the teaching profession 

was 1.697, with a significant value of 0.094. Because 

the significance level is greater than 0.05, H0 is 

accepted and Ha is rejected. This demonstrates that 

a student's motivation in becoming a student 

accounting instructor is unaffected by a different 

opinion of the teaching profession. The Effect of 

Self-Efficacy on the interest in becoming a student 

accounting teacher of 2015 Accounting Education 

Study Program Faculty of Economics. The t-test 

value of self-efficacy factors in this study was 0.765, 

with a significant value of 0.447. Because the 

significance level is greater than 0.05, H0 is accepted 

and Ha is rejected. This demonstrates that the self-

efficacy variable does not affect motivation in 

becoming a student accounting teacher. In this study, 

the t-test value of self-efficacy variables was 4,193 

with a significant value of 0,000. Because the 

significance level is less than 0.05, H0 is rejected 

whereas Ha is approved. This demonstrates that the 

learning management program variable has a 

considerable effect on students' desire in becoming 

student accounting teachers.  The F test in the study 

aims to test and find out whether all independent 

variables have the same effect on the variables of 

testing, knowing, and analyzing the effects 

simultaneously of the independent variables, namely 

the perception of the teaching profession, self-

efficacy, and learning management programs on the 

dependent variable, namely the interest in becoming 

an accounting teacher. The probability statistics are 

used to make the F test choice in this study. If the 

likelihood of the analytical outcome is ≤0.05 then H0 

is rejected and Ha accepts. F test results in this study 

can be seen in Table 2. 

Table 2. Result of F-Test 

ANOVA 

Model 

Sum of 

Squares df 

Mean 

Square F Sig. 

1 Regression 1241,614 3 413,871 30,604 ,000b 

Residual 1027,773 76 13,523   

Total 2269,387 79    

a. Dependent Variable: interest 

b. Predictors: (Constant), management, perception, efficacy 

 

The t-test value of self-efficacy variables in this 

study was 4,193, with a significant value of 0,000. H0 

is refused since the significance threshold is less than 

0.05, but Ha is approved. This reveals that the variable 

of the learning management software has a significant 

impact on students' intention to become student 

accounting teachers. As a result, the study concludes 

that one's perception of the teaching profession, self-

efficacy, and concurrent learning management 

systems all have a substantial impact on one's desire to 

become an accounting teacher. In a research, the 

coefficient of determination (R2) assesses how well 

the independent variable regression model, which 

includes perceptions of the teaching profession, self-

efficacy, and learning management programs, explains 

the dependent variable, which is interest in becoming 

an accounting teacher. The results of the coefficient of 

determination test can be seen in the following Table 

3. 

Table 3. Coefficient of Determination 

 

Based on table 3 above, the research results obtained 

a value Adjust R square(R2) of 0,529. This matter shows that 

the coefficient of determination R2 value that is the 

variable perception of the teaching profession, self-

efficacy, and learning management programs contributed 

52.9% to the interest in becoming an accounting teacher. 

While the remaining 47.1% is influenced by other variables 

not examined in this study. The findings of this study show 

that perception of the teaching profession, self-efficacy, 

and learning management programs all have a substantial 

influence on accounting students' interest in the 2015 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B 

Std. 

Error Beta 

1 (Cons

tant) 

5,118 4,008 
 

1,277 ,205 

perce

ption 

,173 ,102 ,221 1,697 ,094 

effica

cy 

,178 ,232 ,116 ,765 ,447 

mana

geme

nt 

,283 ,068 ,480 4,193 ,000 

a. Dependent Variable: interest 

 

Model R R Square 

Adjust

ed R 

Squar

e 

Std. Error of 

the Estimate 

Durbin-

Watson 

1 ,740a ,547 ,529 3,67741 2,003 

a. Predictors: (Constant), management, perception, efficacy 

b. Dependent Variable: interest 
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Accounting Education Study Program Faculty of 

Economics. 

Based on the results of data analysis using multiple 

linear regression analysis, the ANOVA test table or the F 

test obtained a probability value of 0000. Because the 

probability value is smaller than 0.05, it is reasonable to 

conclude that the three independent factors all impact the 

desire to become an accounting instructor concurrently. 

This is also corroborated by the R square (R2) value of 

0.529, which indicates that variables such as teacher 

professional perception, self-efficacy, and learning 

management programs influence 52.9 percent of interest in 

becoming an accounting teacher. Other variables not stated 

or investigated in this study effect the remaining 47.1 

percent. as a result. 

 4.2. Disscussion 

The t-test result for the teacher professional perception 

variable in the research was 1.697 with a significant value 

of 0.094. Because the significance level is less than 0.05, 

H0 is accepted while Ha and M are rejected.  And this can 

be interpreted that the variable perception of the teaching 

profession partially does not significantly influence the 

interest in becoming an accounting teacher. The positive 

value of the regression coefficient means that the influence 

that arises in this study is unidirectional, where if the 

perception of the teaching profession in students is good 

the interest in becoming a student accounting teacher will 

also increase and vice versa. Special indicators of expertise 

and competence have the biggest factor load with good 

category. Students are of the view that a profession 

requires special expertise and competence. Students have a 

high perception, having the view that, a profession must 

have an organization and rules as outlined in the 

professional code of ethics. As a professional accounting 

teacher, dedicated to guiding students to educate the 

nation's life, accounting teachers must implement all 

government policies in the field of education and adhere to 

the code of ethics of the accounting teacher profession. 

And the variable perception of the teaching profession does 

not significantly influence the interest in becoming an 

accounting teacher. Many students do not have an interest 

in becoming accounting teachers. So, the second 

hypothesis that reads: There is an effect of partial 

perception of the teaching profession on the interest in 

becoming an accounting teacher is declared rejected. Thus, 

it can be concluded that the perception of the teaching 

profession partially has a positive and not significant effect 

on students' interest in becoming teachers.  

The results of the t-test for self-efficacy variables in 

this study obtained a value of 0.765 with a significance 

value of 0.447. Because the significance value is more than 

0.05, therefore, Ho is accepted and Ha is rejected. And this 

can be interpreted that partial self-efficacy variables do not 

significantly influence the interest in becoming an 

accounting teacher. If students have high self-efficacy, it 

will increase students' interest to become accounting 

teachers. Students with high self-efficacy will direct their 

thoughts and effort harder on matters related to interest in 

becoming accounting teachers than students with low self-

efficacy, accomplish more difficult work, achieve job 

targets than students with low self-efficacy. But it can also 

be improved by trying on difficult jobs and setting higher 

targets. The strength indicator has the most influence on 

either category. The high self-efficacy of students can be 

seen from how much the ability to face challenges in work 

and how much the ability to withstand the problems that 

occur in his work. Students who have an interest in 

becoming a teacher have real and positive influences that 

are few. So that the second hypothesis which reads: There 

is an effect of partial perception of the teaching profession 

on the interest in becoming a student accounting teacher 

was declared rejected. Thus, it can be concluded that partial 

self-efficacy does not have a positive and significant effect 

on students' interest in becoming teachers. In this study, the 

T-test findings for learning management program variables 

received a value of 4.193 with a significant value of 0,000. 

Because the significance level is less than 0.05, H0 is 

rejected whereas Ha is approved. And this might be read to 

mean that the variable learning management program has 

a major impact on the desire to become an accounting 

instructor. Based on the results of the data description of 

learning management program variables, it can be seen that 

experience, in students included in the high category, 

shows that the influence of experience has a very important 

role in the interests of becoming a teacher. The higher the 

influence of experience, the higher the interest in becoming 

an accounting teacher. the student is in teaching, the higher 

the student's interest in becoming a teacher will be. 

 

5. CONCLUSION 

Based on the results of research and discussion 

conducted by researchers, it can be concluded that the 

perception of the teaching profession, self-efficacy, and 

learning management programs simultaneously affect 

the interest in becoming a teacher. The perception of the 

teacher profession partially does not affect the interest in 

becoming a teacher. Partial self-efficacy does not affect 

the interest in becoming a teacher. The learning 

management program partially influences my interest in 

becoming a teacher.  
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